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prove the Second Amendment to Superintendent's Employment Agreement.

SUMMARY EXPLANATION AND BACKGROUND:

tt the School Board Operational Meeting on October 3, 2017, the Board unanimously approved a contract extension for the Superintendent (Agenda ltem EE-2)
nd authorized the Board Chair and the General Counsel to enter into contract negotiations with Mr. Runcie for a successor contract.

See Supporting Docs for continuation of Summary Explanation and Background.

SCHOOL BOARD GOALS:
@ Goal 1: High Quality Instruction () Goal 2: Continuous Improvement (8) Goal 3: Effective Communication

FINANCIAL IMPACT:

The financial impact to the District is $335,000 base salary per year, plus benefits.

EXHIBITS: (List)

(1) Summary Explanation and Background Continued (2) Second Amendment to Superintendent's Employment Agreement (3) Chart of
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BB-1 Amendment November 7, 2017 Operational Meeting

Motion to Amend (Carried)

Motion was made by Mrs. Good, seconded by Ms. Murray and carried, to amend the
Second Amendment to Superintendent's Employment Agreement, page 3, adding
language under 4.5 Life Insurance, first paragraph, to read, "...his then current base
salary up to the maximum allowed by the SBBC insurer."




THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
OFFICE OF THE SUPERINTENDENT

ROBERT W. RUNCIE
SUPERINTENDENT OF SCHOOLS

November 7, 2017

TO: School Board Members

FROM: Jeffrey S. Moq
Chief of Staff .
VIA: Robert W. Runcieﬁf()“* w @‘M

Superintendent of Schools

SUBJECT: REVISION TO BB-1 SECOND AMENDMENT TO
SUPERINTENDENT’S EMPLOYMENT AGREEMENT, FOR THE
NOVEMBER 7, 2017 SCHOOL BOARD OPERATIONAL MEETING

Attached is a revision for BB-1, Amendment to Superintendent's Employment
Agreement for the November 7, 2017 School Board Operational Meeting.

Specifically, there is a revision to the value of the 403B benefit as identified on Page
27 of Exhibit 3, titled Chart of Amendments to Superintendent's Employment
Agreement. Originally, this amount was reflected as $54,000. It has been clarified that
the max contribution is $24,000.

RWR/JSM:tpo
Attachment

Estatlished 1915

Y County Public Schools



BB-1 Second Amendment to
Superintendent’s Employment
Agreement 11/07/17 SBOM

SUMMARY EXPLANATION AND BACKGROUND

At the School Board Operational Meeting on October 3, 2017, the Board unanimously approved
a contract extension for the Superintendent (Agenda Item EE-2) and authorized the Board Chair and the
General Counsel to enter into contract negotiations with Mr. Runcie for a successor contract. Board
Chair Abby Freedman and General Counsel Barbara J. Myrick met with Mr. Runcie and his attorneys on
October 18, 2017 to negotiate a second amendment to his contract. This meeting was properly
advertised. At the meeting on October 18, 2017, the parties came to a tentative agreement on the
Sections of the contract that were of interest to both parties.

The attached chart compares Mr. Runcie’s original 2011 Employment Agreement, the 2013 First
Amendment to his Employment Agreement and the proposed Second Amendment to Mr. Runcie’s

Employment Agreement.

End of Document



SECOND AMENDMENT
TO SUPERINTENDENT’S EMPLOYMENT AGREEMENT

THIS SECOND AMENDMENT TO SUPERINTENDENT’S EMPLOYMENT
AGREEMENT is made this k day of November, 2017, by and between THE SCHOOL
BOARD OF BROWARD COUNTY, FLORIDA, 600 Southeast Third Avenue, Fort

Lauderdale, Florida 33301, hereinafter referred to as “SBBC”, and ROBERT W. RUNCIE,
hereinafter referred to as “Mr. Runcie” or “Superintendent.”

WITNESSETH:

WHEREAS, the SBBC and Mr. Runcie entered into the Superintendent’s Employment
Agreement on October 4, 2011 and amended the Superintendent’s Employment Agreement on
September 17, 2013 (the “Superintendent’s Employment Agreement”); and

WHEREAS, the original term of employment for Mr. Runcie commenced on
October 5, 2011 and was extended by amendment on October 4, 2019; and

WHEREAS, SBBC wishes to continue to employ Mr. Runcie as the Superintendent of

Schools for the school district of Broward County, Florida (hereinafter referred to as “School
District”) for an additional period beyond the extended term; and

WHEREAS, Mr. Runcie is willing to continue to perform the duties and responsibilities
of the Superintendent for the School District for the additional period as set forth in this Second

Amendment to Superintendent’s Employment Agreement; and

NOW, THEREFORE, in consideration of the mutual promises and covenants set forth
herein, it is agreed as follows:

A. The Superintendent’s Employment Agreement, shall be amended to reflect as set forth
below.

Section 2.2 shall be amended to read as follows:

22  TERM OF CONTRACT:

Unless terminated earlier pursuant to Article 10, this Agreement shall remain in
full force and effect from the date of the original term through and including June 30,
2023.

In addition, unless this Agreement is terminated sooner as provided herein, the
Board and the Superintendent shall meet in a regular or special Board meeting at least 12
months prior to the termination date for this Contract or any amendments to this Contract
to determine whether the Superintendent and the Board desire to enter into a successor
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contract. It is the Superintendent’s responsibility to place such item on the agenda of a
Board meeting at least 12 months prior to the termination date for this Contract or any
amendments to this Contract.

Section 3.1 shall be amended to read as follows:

3.1  BASE SALARY:

The Superintendent’s base annual salary shall be Three Hundred Thirty-Five
Thousand Dollars and No/00 Cents ($335,000.00). The Superintendent’s base annual
salary may be increased in accordance with Section 3.2 of this Agreement. In no event
shall the Superintendent’s base salary be reduced during the term of this Agreement
without mutual agreement of the parties in writing,

Section 4.3 shall be amended to read as follows:

43  FLORIDA RETIREMENT SYSTEM:

The Superintendent shall participate in the Florida Retirement System (FRS).
SBBC shall contribute to the FRS as required by Florida Statute.

In addition, if the Superintendent, on or after attaining the eight years of service
with SBBC sufficient to be vested in the FRS pension, elects to join the FRS pension and
purchase a benefit equal to the accrued benefit he would have had if he had been in the
FRS pension from his date of hire, SBBC will pay for the difference between the amount
needed to purchase such benefit and the amount of the Superintendent’s FRS investment
benefit applied to such purchase.

In addition, if the Superintendent, upon attaining ten years of service with SBBC,
applies to purchase up to 4 years of service with FRS pension based on his Chicago
public school service, SBBC will pay for the cost of such service purchase.

Section 4.4 shall be amended to read as follows:

44  DISABILITY INSURANCE:

SBBC shall provide long-term disability insurance coverage for the
Superintendent during each year of the term of this Agreement. The benefits payable
under such coverage shall be paid at the rate of sixty-six and two-thirds percent (66-
2/3%) of the Superintendent’s base salary and SBBC shall pay the cost of such coverage.

Section 4.5 shall be amended to read as follows:
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45  LIFE INSURANCE:

The Superintendent shall receive term life insurance coverage in an amount equal
to three times his then current base salary up to the maximum allowed by the SBBC
insurer. The life insurance benefits shall be made payable to the Superintendent’s named
beneficiary. SBBC shall pay the premium for such insurance. The Superintendent ma
elect to obtain, at his own expense, additional term life insurance through any insurance
plan offered to other 12-month administrative employees.

Section 4.6 shall be amended to read as follows:

46  ADDITIONAL RETIREMENT PLANS:

SBBC shall contribute annually, starting with the 2017 plan year, to each of a
403(b) and 457(b) retirement plan of SBBC (the “retlrement plans”) on behalf of the Initial
Superintendent an amount equal to the mesxRuRI-a# 2t :
such-retiremnent-plans—subjest-te-the applicable 11m1ts on contr1but1ons under the federal Initial
Internal Revenue Code in effect for such year, not to exceed $48,000. /=)~ ¢

(See exhibit 3 - page 27)

Subject to the foregoing, the Superintendent may contribute to any additional
retirement plan(s) for which he is qualified under the Internal Revenue Code or state and
federal laws. For the purposes of this Agreement, “additional retirement plan(s)” shall
consist of any retirement plans authorized by Sections 401a, 403b and/or 457b of the
Internal Revenue Code. The Superintendent will determine into which plan or plans he
will participate. Any deposits in such plan(s) will be made each pay period during each
contract year.

Date

Deposits may be made into one or more of the retirement plans and additional
retirement plans in any given year and will immediately become completely vested on the
first day of the year for which they are deposited.

Section 6.1 shall be amended to read as follows:

6.1 VACATION LEAVE DAYS:

The Superintendent shall receive twenty-nine (29) working days of paid vacation
leave (exclusive of holidays) each fiscal year. The days shall vest on the first day of the
contract each year during the Term of this Agreement. The Superintendent may
accumulate unused vacation leave and carry same over to the following fiscal year. Upon
termination or expiration of his employment as Superintendent under this Agreement,
SBBC shall pay the Superintendent the value of his unused and accumulated vacation
leave days subject to limitations imposed by Florida law and School Board policies. In
the event of his death during the term of this Agreement, SBBC shall pay to the
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Superintendent’s personal representative the value of his unused and accumulated
vacation leave days within thirty (30) days of his demise.

In order to provide essential services to the District, the Superintendent may not
be able to use all of his earned vacation in a year and/or may be unable to schedule
vacation at a desirable time. In consideration of such circumstances, the District annually
on June 30 shall pay the Superintendent for 15 vacation days to be computed at 1/244 of
the Superintendent’s then current base salary for each vacation day.

Section 9.3 shall be amended to read as follows:

93 INTERIM EVALUATIONS:

In addition to its annual evaluations, SBBC may conduct an interim evaluation of

the Superintendent at any time it deems appropriate or upon the request of the
Superintendent.

B. The remaining terms of the Superintendent’s Employment Agreement remain in full
force and effect. In the event of any conflict of terms between the Superintendent’s
Employment Agreement and this Second Amendment to Superintendent’s Employment
Agreement the terms in this Second Amendment to Superintendent’s Employment
Agreement shall prevail.

IN WITNESS WHEREOF, the Parties hereto have made and executed this Second Amendment
to Superintendent’s Employment Agreement on the date first above written.

THE REMAINDER OF THIS PAGE IS LEFT BLANK INTENTIONALLY
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(Covrp_grqt.eéj; AN 47 THE SCHOOL BOARD OF BROWARD
= *"'?»f:( s i ‘ COUNTY, FLORIDA
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Sode & RIS

ithess

STATE OF FLORIDA )
COUNTY OF BROWARD )

The foregoing instrument was acknowledged before me by ROBERT W. RUNCIE

who is personally known to me or who produced N ler as
) Type of Identification

identification and who did/did not first take an oath this 3/ ’fday of O Cfobr , 2017.

My Commission Expires: %ﬁ—c C. o
igndture — Notary Public
SO Uy JOANNE C.FRITZ

v jDK/\/( C. 'Cw%z"'

> (2
S, @ MMISSION # FF 946387 -
* % x MYES(SRES: Api 26,2020 Notary’s Printed Name
(SEAL) T DS Bonted T Budgel Notary Senkes

oF

Notary’s Commission No.
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AGENDA REQUEST FORM
THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

Meeting Date Agenda Item Number
C -
09/17/13 Open Agenda Special Order Request BB-1
r-=-..:>.(:=:"_-.s:aYeS — ) -ae—s——ﬂYes =X... No

TYTLE: l

First Amendment to Superintendent’s‘i Employment Agreement

REQUESTED ACTION: |

Approve the First Amendment to Superintendent’s Employment Agreement.

SUMMARY EXPLANATION AND BACKGROUND: I

On September 14, 2011, the School Board selected Robert W, Runcie as the successful candidate to
be the 20th appointed Superintendent of Broward County Public Schools. On October 4, 2011,
the School Board approved a three-year employment agreement with Superintendent Runcie.
Upon his hiring, Superintendent Runcie immediately initiated a listening tour throughout the
county in order to solicit the comments and concerns of all stakeholders, and continues to
provide public forums for the community to communicate directly with the Superintendent.
Superintendent Runcie’s primary goal is creating a world-class school district that gives every
student an opportunity to be successful in our 21* century hyper-connected world.

(Summary Explanation and Background continued on page 2)

SCHOOL BOARD GOALS:

X *Goat 1: High Quality Instruction.
X *Goal 2; Continuous Improvement.
X *Goal 3: Effective Communication.

FINANCIAL IMPACT: I

The financial impact to the District is $276,700 base salary per year, plus benefits.

EXINBITS: (Lish [

1. First Amendment to Superintendent’s Employment Agreement
2. Agenda Item BB-2 10-04-11 Employment Agreement of Robert W. Runcie as Superintendent of
Schools.

BOARD ACTION: SOURCE OF ADDITIONAL INFORMATION:

A??&@V@@
Laurie Rich Levinson, Board Chair 754-321.2006

(For Official $chool Board Records’ Qffice Only) Name Phone

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

Laurie Rich Levinson, Chair— Board Member SEP1 7 2013 k
Board Members’ Office L/ . /
Approved in Open Board Meeting on: éﬂ/é{[/,%fﬂﬁ% 7 s /J,,/ya’\_/
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Superintendent Runcie began his tenure by realigning the District’s organizational structure
and financial resources to better support schools and the District’s core business of teaching
and learning. This organizational alignment included: the creation of the cadre director model
to provide administrative support and mentoring opportunities for our school-based leaders;
the development of an academics division to align the work of four critical administrative
support areas: Instruction & Interventions, Student Support Initiatives, Exceptional Student
Education & Support, and Early Childhood Education; the establishment of a portfolio services
division to comprehensively manage the District’s portfolio of schools and innovative
programs; and the innovation of new support services department like the Business Support
Center: a department centrally servicing the budget and bookkeeping needs of schools. This
year, Superintendent Runcie further amended the organizational structure to implement a
program management model for the management of ‘the District’s capital construction
program. This new structure is focused on the improved execution and delivery of capital
projects on time and on budget. A program management model also facilitates scalability of
services in connection with capital funding.

Superintendent Runcie also continued the trend of reducing central administration, allowing
much needed financial resources to be redirected to schools. With these redirected resources,
the District was able to hire approximately 1,890 new teachers in 2012 (the District non-
renewed over 1,400 teachers in the year prior to Superintendent Runcie’s appointment). These
additional teachers allowed the District to better comply with Class Size Reduction (CSR)
mandates and begin the restoration of specials within our elementary schools. In
Superintendent Runcie’s inaugural year, he adopted a District where only 52.4% of all core
class periods met CSR compliance requirements, and the District faced a CSR penalty of $66
million (roughly 75% of the entire state of Florida). In his first full year as Superintendent of
Schools, that number was substantially improved to 87.7% of core class periods. The
redirected resources also allowed the District to provide a 2% salary increase for teachers and
all staff in 2013, This marked the first salary increase for employees in three years.

Further, the District introduced a new strategic plan in December 2012, The newly approved
strategic plan focuses on three key objectives: high quality instruction, continuous
improvement and effective communication. The strategic plan was developed with the
involvement and input of varfous stakeholders, including; parents, teachers, students,
advisory, local business, and elected officials. The development process culminated with a
county-wide community forum, where more than 600 stakeholders participated in the event.
EdTalk 2012 enabled participants to provide immediate feedback and help to prioritize
strategic initiatives through the use of technology to enhance community dialogue. This event
was so successful, EdTalk 2013 will be held on Saturday, October 12, 2013 at the Broward
County Convention Center.

Two highlighted initiatives directly aligned to the new strategic plan are Performance
Management and the comprehensive portfolio management process.  Performance
Management is a continuous improvement initiative which focuses on systemic and critical
review of departments by the entire leadership team. Included in a Performance Management
session is the review of a department’s value-added services, identification of key performance
indicators, discussion of strategic linkages and best practices, and an outline of key initiatives
and task directed at improving the delivery of services and performance measures. To date,
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the majority of central administrative divisions have been reviewed through the Performance
Management process. The Performance Management process is being further enhanced to
include schools. The newly developed portfolio management process has led to the expansion
of programmatic offerings for our students, the innovative reform of low performing schools,
and improved efficiency of physical asset utilization. Highlights of the process include: the
launch of the first military academy within Broward schools; the Student Success Opportunity
Schools (§50S), which feature new opportunities for our students and parents at the
Lauderhill 6-12 Academy, Dillard High School, the new Atlantic Vocational satellite branch at
Arthur Ashe, Sunland Park Early Learning Academy, the Lauderdale Manors Community
Outreach Center; the expansion of Sheridan Vocational Center to the Southwest transportation
facility; and the elimination of lease at the Sawgrass Technology Park.

For this school year, the Superintendent has announced several additional operational
enhancements. The School Board recently approved design changes to the District’s
healthcare program for its employees. These plan design changes, coupled with the transition
to a self-insured program and a negotiated reduction to the administrative costs associated
with the program, will yield more than $20 million in cost avoidance. These savings provide
opportunities to invest in enhanced wellness programs and reduced dependent care costs,
while continuing to provide excellent healthcare benefits for our employees. On September 9,
2013, the District launched the first phase of the District’s website redesign. The first phase of
the project includes creating a fresh presence for the District’s homepage with a new design,
added features and increased functionality. The improvements are aimed at making it easier
for parents to locate the information they need and to stay informed about important events in
the District. Additional phases of the website redesign project will include converting interior
website pages, as well as District department and school websites, to the new design. In
addition to the new website, the District also launched a new mobile app. The free application
is compatible with both android and iOS devices (iPhones and iPads), and provides parents
and community members a convenient alternative for staying connected with BCPS.

Article 2.2 of the Superintendent’s employment agreement slipulates in part, at least 12
months prior to the termination date for the contract [October 4, 2014], the Superintendent and
the Board are to determine whether there is a desire to enter into a successor contract. On June
11, 2013, the School Board authorized the Board Chair and General Counsel to initiate
negotiations with the Superintendent for a contract extension. Those negotiations began on
August 16, 2013, resulting in the attached First Amendment recommended by the Board Chair
for Board approval.

Highlights of the First Amendment include:
e The extension of the contract term through October 4, 2019;
* Article 5.5, involving moving and transition expenses, has been deleted in its entirety;

¢ Article 6.1, involving vacation leave days, has been amended to increase the number of
days of annual leave from 24 to 29,
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e Article 9, involving the mid-year and annual evaluation of the Superintendent, has been
amended to extend the dates later in the year, in order to provide ample time for annual
student achievement data from the state to be received and incorporated within the
evaluation;

e Article 10, involving the Superintendent’s termination compensation, has been
amended to be consistent with newly enacted legislation, capping such compensation to
be equivalent to 20 weeks of salary. This amendment reduces the current terminal
compensation provision by 32 weeks of salary, representing a 62% reduction.

This First Amendment to the Superintendent’s Employment Agreement has been reviewed
and approved as to form and legal content by the Office of the General Counsel.



FIRST AMENDMENT TO SUPERINTENDENT’S EMPLOYMENT AGREEMENT

THIS FIRST AMENDMENT TO SUPERINTENDENT’S EMPLOYMENT
AGREEMENT is made this 17 ™ day of September, 2013, by and between THE SCHOOL
BOARD OF BROWARD COUNTY, FLORIDA, 600 Southeast Third Avenue, Fort
Lauderdale, Florida 33301, hereinafter referred to as “SBBC”, and ROBERT W. RUNCIE,
hereinafter referred to as “Mr. Runcie” or “Superintendent.”

WITNESSETH:

WHEREAS, the SBBC and Mr. Runcie entered into the Superintendent’s Employment
Agreement on October 4, 2011; and

WHEREAS, the original term of employment for Mr. Runcie commenced on October 5,
2011 and concludes on October 4, 2014; and

WHEREAS, SBBC wishes to continue to employ Mr. Runcie as the Superintendent of
Schools for the school district of Broward County, Florida (hercinafter referred to as “School
Distriet”) for an additional period beyond the original term; and

WHEREAS, Mr. Runcie is willing to continue to perform the duties and responsibilities
of the Superintendent for the School District for the additional period as set forth in this First

Amendment to Superintendent’s Employment Agreement; and

NOW, THEREFORE, in consideration of the mutual promises and covenants set forth
herein, it is agreed as follows:

A. The Superintendent’s Employment Agreement entered into on Octoher 4, 2011, shall be
amended to reflect as set forth below.,

Section 2.2 shall be amended to reflect as follows:

2.2 TERM OF CONTRACT:

Unless terminated earlier pursuant to Article 10, this Agreement shall
remain in full force and effect from the date of the original term through and
including October 4, 2019,

In addition, unlcss this Agreement is terminated sooner as provided herein,
the Board and the Superintendent shall mect in a regular or special Board meeting
at least 12 months prior to the termination date for this Contract or any
amendments to this Contract to determine whether the Superintendent and the
Board destire to enter into a successor contract.~ It is the Supcrintendent’s
responsibility to place such item on the agenda of a Board meeting at least 12
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months prior to the termination date for this Contract or any amendments to this
Contract.

Section 3.1 shall be amended to reflect as follows:

3.1 BASE SALARY:

The Superintendent’s base annual salary shall be Two Hundred Seventy
Six Thousand Seven Hundred Dollars and No/00 Cents ($276,700.00). The
Superintendent’s base annual salary may be increased in accordance with Section
3.2 of this Agreement. In no event shall the Superintendent’s base salary be
reduced during the term of this Agreement without mutual agreement of the
parties in writing,

Section 5.5 shall be deleted in its entirety:

Section 6.1 shall be amended to read as follows:

6.1 VACATION LEAVE DAYS:

The Superintendent shall receive twenty-nine (29) working days of paid
vacation leave (exclusive of holidays) each fiscal year. The days shall vest on the
first day of the contract each year during the Term of this Agreement. The
Superintendent may accuinulate unused vacation leave and carry same over to the
following fiscal year. Upon termination or expiration of his employment as
Superintendent under this Agreement, SBBC shall pay the Superintendent the
valuc of his unused and accumulated vacation leave days subject to limitations
imposed by Florida law and School Board policics. In the event of his death
during the term of this Agreement, SBBC shall pay to the Superintendent’s
personal representative the value of his unused and accumulated vacation leave
days within thirty (30) days of his demise.

[n order to provide essential services to the District, the Superintendent
may not be able to use all of his earned vacation in a year and/or may be unable to
schedule vacation at a desirable time. In consideration of such circumstances, at
the Superintendent’s clection, the District annually on June 30 shall pay the
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Superintendent for up to 10 vacation days to be computed at 1/244 of the
Superintendent’s current base salary for each vacation day.

Section 9.1 shall be amended to reflect as follows:

9.1 EVALUATION INSTRUMENT:

The evaluation instrument in place at the start of the new term shall
continue to be utilized by the parties unless the Board or the Superintendent
places the instrument on an agenda for review and revision.

Section 9.2 shall be amended to reflect as follows:

9.2  ANNUAL EVALUATION:

By August 1 of each year of this Agreement, the Superintendent shall
provide the Board a self-appraisal of his accomplishments and attainment of
agrecd-upon goals. By September 30 of cach year of this Agreement, the Board
shall evaluate the performance of the Superintendent using the agreed-upon form,
format and process and the Superintendent's self-appraisal.

Section 9.3 shall be amended to reflect as follows:

9.3 INTERIM EVALUATIONS:

In addition to its annual evaluations, SBBC shall conduct an interim
evaluation of the Supcrintendent in March of each year,

Section 10.2 shall be amended to reflect as follows:

10.2 TERMINATION COMPENSATION:

In the event that the Superintendent 1s terminated without cause by SBBC
pursuant to Section 10.1, SBBC agrees to pay the Superintendent a sum equivalent
to 20 weeks of his salary. In addition to such termination compensation, SBBC shall
also pay the Superintendent for his carned and unused sick leave and vacation days
at the appropriate per diem rate subject to state law and SBBC policy. All
compensation paid by SBBC to thc Superintendent under the provisions of this
Section shall be considered liquidated damages.

B. The remaining terms of the Superintendent’s Employment Agrecment remain in full force

and effect. In the event of any conflict of terms between the Superintendent’s Employment
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Agreement and this First Amendment to Superintendent’s Employment Agreement the terms in
this First Amendment to Superintendent’s Employment Agreement shall prevail.

IN WITNESS WHEREOF, the Parties hereto have made and executed this First Amendment to
Superintendent’s Employment Agreement on the date first above written.

FOR SBBC
(Corporate Seal) THE SCHOOL BOARD OF BROWARD

COUNTY, FLORIDA
v it Ko fo oo

Lzﬁm/e RICh Levmson bha/ r

Approv syo Form and Legal Content:
NS w3

Oftlcc of the General Counsul

RobcrtW Runu(, Supcrmtcndent

FOR SUPERINTENDENT:

ROBR"I w RUNCIE

Wxtncss \\’k
STATE OF FLORIDA )
COUNTY OF BROWARD )

The foregoing instrument was acknowledged before me by ROBERT W. RUNCIE

who is personally known to me or who produced as
Type of Identifi
identification and who dld/dld not first take an oath this /& A& day of vea

My Commission Expires:

Signature — Noiary Plblic

Teeey ©pebnen
Notary’s Printed Name

(SEAL) TERRY P. OPENDEN

S STATE OF FLORIDA
? Commf EE120665
Explres 9/17/2015

Notary’s Commissighé
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THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA. -
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Meeling Date o Agenda [tem Number'
10/04/11 Open Agenda Special Ordexr Request BB-2
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TITLE: l

Superintendent’s Employment Agreement

REQUESTED ACTTON: '

Approve the Employment Agreement of Robeft W. Runcie as Superintendent of Schools.

SUMMARY EXPLANATION AND BACKGROUND: ’

On September 14, 2011, The School Board selected Robert W. Runcie as the successful candidate for the
position of Superintendent of Schools and authorized the Chair to negotiate a contract with the candidate.
The attached proposed agreemnent is the result of the negotiations. The Chair recommends approval of the
agreement by the School Board.

SCHOOL BOARD GOALS: l .

X ¢Goal One:  Raise achievement of all students to ensure graduation from high school and readiness for post-secondary
education,

__*Goal Two:  Improve the health and wellness of students and personnel.

__*Goal Three: Provide a safe and secure physical and technological envivonment for all students and employeces.

X «Goal Four:  Promote innovation which focuses on best practices and quality efforts that improve our best-in-class position.

X *Goal Five:  Recruit, develop, retain, and recognize high performing and diverse faculty and personnel.

X eGoal Six: Build strong parinerships with family, business, community and government at the classroom, school, area,
and district level,

. *Goal Seven: Ensure district’s leadership as an environmental steward through innovative ecology and energy conservation
Programs.

FINANCIAL IMPACT: |

Fang,o00
The financial impact to the District is WD base salary, plus benefits.

EXHIBLS: (Lnd I

1. Superintendent’s Employment Agreement
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Approved in Open Board Meeting 0CT 04 2018
on: :
7 /) |
il / ' — School Board Chair

o #4189

Revised 07/11

DC/BIM/IPCAicf

Fritz/aflworkfageinde/2UTINOQAS1-Suprevintendent cinplognent igrecnsentI 08T RBIATT-ARE



SUPERINTENDENT’S
EMPLOYMENT AGREEMENT

THIS AGREEMENT made this 4® day of October, 2011, by and between THE
SCHOOL BOARD OF BROWARD COUNTY, FLORIDA, 600 boutheast ‘Third Avenue,
Fort Lauderdale, Florida 33301, hereinafter referred to as “SBBC”, and ROBERT W. RUNCIE,
hereinafter referred to as “Mr. Runcie” or “Superintendent.”

WITNESSETH:

. WHEREAS, SBBC wishes to employ and appoint Mr. Runcie as the Superintendent of
Schools (hereinafter refetred to as “Superintendent”) for the school district of Broward County,
Florida (hereinafter referred to as “School District™); and

WHEREAS, Mr. Runcie is willing to perf(nm the duties and msponsxblhtles of the
Superintendent for the School District. .

NOW, THEREFORE, in consideration of thc mutual promiscs and covenants set forth
herein, it is agreed as follows:

ARTICLE 1
RECITALS

1.1  RECITALS:
The Parttics agree that the foregoing recitals are true and cotrect and that such recitals are
incorporated herein by reference. :

ARTICLE 2

POSITION OF SUPERINTENDENT OF SCHOOLS
21 EMPLOYMENT OF SUPERINTENDENT:

SBBC hereby employs and appoints Mr. Runcie as Supetintendent of Schools for The
Sehool Board of Broward County, Florida for the term of this Agreement. Mr. Runcie hereby
agrees to perform the duties and responsibilities of Superintendent of Schools during the term of
this Agreement in’ accordance with the terms, covenants and conditions set forth herein. The
SBBC shall not reassign the Superintendent to apother position during the term of this
Agreement without the Superintendent’s express written consent,

22 TERM OF CONTRACT:

Unless terminated earlier pursuant to Articte 10, this Agreement shall remain in full
force and effect from October 5, 2011 through and including October 4, 2014.

In addition, uniess this Agreement is terminated sooner as provided herein, the Board and
the Superintendent shall meet in a regular or special Board meeting at least 12 months prior to
the termination datc for this Contract or any amncndments to this Contract to determine whether

Superintendent’s Bmployment Agreement
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the Superintendent and the -Board desire to enter into a successor contract. It is the
Superintendent’s rcsponsibility to place such item on the agenda of a Board meeting at least 12
months prior to the termination date for this Contract or any amendments to this Contract.

23  QFFICIAL DUTIES: :

As Superintendent, Mr. Runcie shall be the Chief Executive Officer of the School
District, Secretary to SBBC, and shall have charge of the administration of schools. He shall
faithfully perform the duties and responsibilities of Superintendent as specified in that position’s
job description as from time to time adopted by SBBC, and as prescribed by the laws of the State
of Florida, the rules of the Florida State Board of Education, SBBC Policies and this Agreement,
and as may be assigned by SBBC. The Superintendent’s job description is attached hereto as
Appendix “A” and is incorporated herein by reference. The Superintendent shall comply with-all
SBBC directives, statc and federal laws, applicable rules and regulations, and School Board
policies as exist or may be adopted or amended. The Superintendent shall directly and indirectly
supervise all staff members and shall organize, rcorganize and arrange the administrative and
supervisory staff as best serves the needs of the School District subject to approval by SBBC.
Except as permitted by this Agreement, Mr. Runcie agrees to devote his full time and effofts to
the performance of the duties and responsibilities of Superintendent in a faithful, diligent and
efficient manner. The Superintendent’s responsibilities, duties and functions shall include, w1thout
limitation, the following:

2.3.1 Serving as the Chief Executive Officer of the School District in accordance with
Florida Statutes, state rules and School District Policies. All powers and duties necessary to
the efficient management and administration of the School District shall be delegated to the
Superintendent to the full extent permitted by law;

2.3.2 Working with SBBC, School District personnel, parents and the public to develop
short and long-range goals with clear criteria for determining effective achievement and
evaluating outcomes;

2 3.3 Representing the interests of SBBC and the School District in day-to- day contact
with parents, citizens, the community and other govemmental agencies;

2.3.4  Providing leadership, guidelines and directions to ensute implementation of SBBC’s
policies relating to facilities, curriculum, msnuctlon, student services, personnel, budget and
busmess affairs; ,

2.3.5 Reporting information and analyses regularly to the SBBC regarding student
achievement and test scores;

2.3.6 Reviewing all SBBC polices and making appmpnate recommendatnons to SBBC for
revisions, additions, deletions and modifications to quch policies;

Supierintendent’s Employment Agreement
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2.3.7. Evaluating employees directly accountable to the Superintendent and overseeing the
evaluation of other employecs in accordance with Florida Statutes, State Board of Education
Rules, and the policies adopted by SBBC;

23.8 Providing leadership and direetion in planning and financing the maintenance of
existing schools and to meet the growth needs of Broward County with new schools;

2.3.9 Advising and making recommendations to SBBC rcgarding possible soutces of
funds that may be available to implement present or contemplated district prograins;

2.3.10 Maintaining and improving his professional competency by all available means
including, without limitation, reading appropriate periodicals and joining and/or
participating in appropriate professional associations and their activities;

2.3.11 Establishing and mainlaining an effective community relations program including
effective relationships with the media;

2.3,12 Communicating openly, systematically and in a timely manner with SBBC, district
staff and the community and to promptly inform SBBC of critical issues or incidents;

2.3.13 Providing educational leadership to ensure quality teaching and learning; and

2.3.14 Performing such other dutics, responsibilities and functions as assigned or required
by SBBC.

24  DOCUMENTS OF OFFICE:

The Superintendent shall execute and file the oath of office or any other documcnts
required for the School District’s personnel files and for payroll purposes. The Superintendent
shall file with the Broward County Supervisor of Blections all documents required of him under
Florida law. '

25 MEETINGS OF THE BOARD:

The Superintendent shall attend all regular and special meetings of the SBBC pursuant to
sections 1001.48 and 1001.51¢2), Florida Statutes, and any closed door sessions pursuant to
sections 286.011(8) and 447.605(1), Florida Statutes.

ARTICLE 3
COMPENSATION OF SUPERINTENDENT

3.1 BASE SALARY:

The Superintendent’s base anmual salary shall be Two Hundred Seventy Five Thousand
Dollars and No/00 Cents ($275,000.00). The Superintendent’s base annual salary may be
increased in accordance with Section 3.2 of this Agreement. In no event shall the
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Superintendent’s base salary be reduced during the term of this Agneement without mutual
agreement of the parties in writing,

3 .2 SALARY ADJUSTMENTS:
The Superintendent’s annual base salary shall be inereased by the percentage of pay
increase provided by SBBC to its 12-month administrative personnel for that fiscal year, if any.

3.3 PAYMENT OF BASE SALARY:

SBBC shall pay the Superintendent’s base salary in equal installments in accordance
with the School District’s rules, policies and practices governing the payment of 12-month
. administrative personnel.

34 YEHICLE ALLOWANCI:

The duties and responsibilities of his office will require thc Superintendent to travel
extensively in county by automobile throughout the School District, SBBC shall provide the
Superintendent an automobile for his exclusive use from the Schocl District’s fleet, and shall pay
all expenses or provide any necessary services through its fleet maintenance program related to
the operation of the automobile including expenses for fuel, oil, insurance, maintenance and
repairs for the térm of this Agreement. The Superintendent’s use of this vehicle includes
incidental personal uses.

ARTICLE 4
INSURANCE COVERAGES AND BENEFITS

4.1  MEDICAL. VISION AND DENTAL INSURANCE:

In addition to other benefits provided under this Agreement, SBBC shall provide health
(Enhanced HMO), vision (Basic), dental insurance (Enhanced DHMO), and other flexible
benefits to the Supcrintendent and his family during the entire term of this Agreement to the
extent same is available from time to time to SBBC’s other 12-month administrative employees.
The costs of all such insurance coverages and other bencfits so provided to the Superintendent
and his family shall be paid for by SBBC.

4.2 MEDICAL EXAMINATION: .

SBBC requires and agrees to pay for Mr. Runcie to undergo a medical examination
within two (2) months of each anniversary date of this Agreement. Mr. Runcie may choose any
_physician or group of physicians licensed by the State of Florida or any other state to petform |
this medical examination and the facility at which the medical examination will be performed.
The selected examining physician or group of physicians shall provide the results of such -
medical cxamination to SBBC in a format stating whether Mr. Runcie is physieally fit to perform
the responsibilities and duties of Superintendent. All costs and expenses of this medical
examination shall be paid under the Superintendent’s health plan provided by SBBC. All costs
of such medical examinations that are not covered by SBBC’s health plan shall be paid or
rcimbursed by SBBC up to a maximum cost of Three Thousand, Five Hundred Dollars and
No/00 Cents ($3,500.00). The medical examination shall be confidential in accordance with .
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section 1012.31, Florida Statutes, as may be amended from time to time, and any applicable
federal law.

43  FLORIDA RETIREMENT SYSTEM:
The Superintendent shall participate in the Florida Retirement System (FRS).. SBBC
shall contribute to the FRS as required by Florida Statute.

4.4 DISABILITY INSURANCE:

SBBC shall provide long-term disability insurance coverage for the Superintendent
during each year of the term of this Agreement. The benefits payable under such coverage shall
be paid at the rate of sixty-six and two-thirds percent (66-2/3%) of the Superintendent’s base
salary to a maximum benefit of Seventeen Thousand Five Hundred Dollars and No/00 Cents
($17,500.00) per month and SBBC shall pay the cost of such coverage.

4.5  LIFE INSURANCE:

The Superintendent shall receive term life insurance coverage in the amount of Two
Hundred and Fifty Thousand Dollars and No/00 Cents ($250,000.00) per year. The life
insurance benefits shall be made payable to the Superintendent’s named beneficiary. SBBC shall
pay the premium for such insurance. The Superintendent may elect to obtain, at his own expense,
additional term life insurance through any insurance plan offered to other 12-month
administrative employces. ' '

4.6 SUPERINTENDENT-PAID CONTRIBUTIONS:

The Superintendent may contribute to any additional retirement plan(s) for which he is
qualified under the Internal Revenue Code or state and federal laws. For the purposes of this
Agreement, “additional retirement plan(s)” shall consist of any retirement plans authorized by
Sections 401a, 403b and/or 457b of the Internal Revenue Code. The Superintendent will
determine into which plan or plans he will participate. Any deposits in such plan(s) will be made
each pay period during each contract year. Deposits may be made into one or more of the
authorized plans in any given year and will iinmediately become completely vested on the first
day of the year for which they are deposited. -

477 OTHER BENEFITS AND PROGRAMS:

The Superintendent shall be cntitled to receive those benefits and participate in those
employee programs specifically identified in this Agreement and may participatc in any other
. employce programs not expressly identified in this Agreement that are available to other 12-
month administrative employees. '

48  INFORMATION AND COMMUNICATIONS TECHNOLOGY:

SBBC shall bear the expense for and provide the Superintendent such information and
communications technology equipment as he may redsonably request for use in his office,
residence and automobile for the conduct of his duties and responsibilities and for incidental
personal use. SBBC shall bear all monthly or recurring charges associated with service provided
by such equipment,
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ARTICLE 5§
TRAVEL AND PROFESSIONAL ASSOCIATIONS

5.1  TRAVEL EXPENSES: .

In order to assist and enhance the Supcrintendent’s ability to perform his duties and
responsibilities, SBBC shall pay for or reimburse any reasonable travel expenses incurred
outside of Broward County, Florida by the Superintendent in the conduct of his duties and
responsibilities. Any such recasonable expenses shall be paid or reimbursed to the extent
permiited by state law and School Board Policy 3400 and shall include, without limitation, air
travel, lodging, meals, rental car zind other reasonable travel-related expenses incurred in the
performance of the Superintendent’s .duties and responsibilities. ~ SBBC will provide the
Superintendent a School District credit card that may be used for allowable expenses.

52 DOCUMENTATION OF EXPENSES:

The Superintendent shalf comply with all SBBC policies, procedures and documentation
requirements for expenses incurred in the conduct of School District business. All such
expenditures shall be subject to review by SBBC’s independent auditors.

53  PROFESSIONAL CONFERENCES AND MEETINGS:

SBBC cencourages the Superintendent to attend professional conferences and neetings
with other educational agencies and cducators during the term of this Agreement. SBBC shall
pay in full or reimburse all legally valid expenses and fees associated with the Superintendent’s
participation in such conferences and meetings. The Superintendent shall periodically provide
repotts to SBBC about those conferences and meectings in which he has participated. The
Superintendent shall file ilemized expense statements to be proeessed and approved by the
School District as provided by law and School Board Policy 3400. SBBC will provide the
Superintendent a School District credit card that may be used for allowable expenses as noted
above.

54  PROFESSIONAL MEMBERSHIPS:

SBBC encourages the Superintendent to belong to appropriate professional and
educational organizations and where such membership will serve the best interests of the School
District. "The Supcrintendent may hold offices or accept responsibilities in such professional
associations and organizations provided that such responsibilitics do not interfere with the
performance of his duties as Superintendent. Accordingly, SBBC shall pay for or reimburse the
Superintendent for any membership dues necessary to participatc in $uch organizations, The
Supetrintendent shall present appropriate statements and invoices for such membership dues in
accordance with School District practices and School Board Policics.

55 MOVING AND TRANSITION EXPENSES:

The SBBC shall reimburse the Superintendent for up to $20,000.00 in moving and
transition expenses. These expenses include moving, transportation, lodging, temporary
housing, and iravel related (rental car, air fare) expenses. Reimbursement shall be made upon
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presentation of receipts for same. The SBBC agrees to pay $10,000.00 to the Superintendent up
front upon execution of this Agreement subjcct to the same receipt tequirements.

ARTICLE 6
VACATION LEAVE

6.1 VACATION LEAVE DAYS: ,

The Superintendent shall reccive twenty-four (24) working days of paid vacation lcave
(exclusive of holidays) each fiscal year. In the first year of this Agrcement, the days shall vest
on the first day of the contract. In the second and third year of this Agreement, the
Superintendent shall accrue these days in accordance with Board policy for administrative
persormel with at least ten (10) years experience. The Superintendent may accomulate unused
vacation leave and carry same over to the following fiscal year. Upon termination or expiration
of his employment as Superintendent under this Agreement, SBBC shall pay the Superintendent
the value of his unused and accumulated vacation leave days subject to limitations imposed by
Florida law and School Board policics. In the event of his death during the term of this
Agrecment, SBBC shall pay to the Superintendent’s personal representative the value of his
unused and accumulated vacation leave days within thirty (30) days of his demise.

In order to provide essential services to the District, the Superintendent may not be able
to use all of his eamed vacation in a year and/or may be unable to schedule vacation at a
desirable time. In consideration of such circumstances, at the Superintendent’s election, the
District annually on June 30 shall pay the Superintendent for up to 10 vacation days to be
computed at 1/244 of the Superintendent’s cutrent base salary for each vacation day.

6.2 USE OF VACATION LEAVE: "

The Superintendent shall follow all School Board policies with respect to the use of
vacation days. The Superintendent shall submit written requests to the School Board Chair fOr
use of his vacation days.

63 ACCRUAL OF VACATION LEAVE:
Any unused and accumulated vacation leave days in excess of the amount allowable by
School Board Policy and applicable law shall expire on June 30™ of each year.

ARTICLE 7
SICK LEAVE

71 SICKLEAVE:

The Superintendent shall earn sick leave at the same rate as that of other twelvc (12)
month administrators. Upon termination or expiration of his employment as Superintendent
under this Agreement or at the end of his employment by SBBC, whichever first occurs, SBBC
shall pay the Superintendent the valuc of his unused and accumulated sick leave days subject to
limitations imposed by Florida law and School Board Policies. In the event of his death during
the term of this Agreement, the Board shall pay to the Supcrintendent’s personal representative
the vatue of his unused and accumulated sick leave days within thirty (30) days of his demise.
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the value of his unused and accumulated sick leave days within thirty (30) days of his demise.
Sick leave shall accumulate and be valued subject to applicable Florida Statutes, state rules and
School Board Policies.

ARTICLE 8
CONSULTING WORK

8.1 CONSULTING WORK: - »

The Superintendent shall devote his full time, skill, labor and attention to the
performance of his official duties. Provided that such activities do not interfere with his duties
under this Agreement, the Superintendent may serve as a consultant to other companies, school
districts or educational agencies, lecture, teach, engage in writing and speaking activities, and
engage in other outside professional activities for compensation (hereinafter referred to as
“Consulting Work™. Any Consulting Work undertaken by the Superintendent must be
performed on the Superintendent’s vacation time, personal leave time, holidays or other non-duty
time. The Superintendent will disclose to SBBC in writing any Consulting Work he will perform
in advance of performing same.

ARTICLE Y
EVALUATION OF SUPERINTENDENT AND EXTENSION OF TERM

9.}  EVALUATION INSTRUMENT:

By November 1 of each year of this Agreement, the Superintendent shall submit to the
Board a recommended evaluation form, format and process. By December 1 of each school
year, the Board and the Superintendent shall meet to discuss and agree on the recommended
form, format and process.

02 ANNUAL EVALUATION: ,

By April 1 of each year of this Agreement, the Superintendent shall provide the Board a
self-appraisal of his accomplishments and attainment of agreed-upon goals. By May 31 of each
year of this Agreement, the Board shall evaluate the performance of the Superintendent using the
agreed-upon form, format and process and the Superintendent's self-appraisal. »

9.3 INTERIM EVALUATIONS:

In addition to its annual evaluations, SBBC may conduct an interim evaluation of the
Superintendent at any time it deems appropriate or upon the request of the Superintendent but at
aminimum shall conduct at least one (1) interim evaluation each year, ‘

9.4 EVALUATION IN THE SUNSHINE:

The Superintendent hereby acknowledges that his evaluation must be eonducted by the
SBBC in the Suhshine and that said evaluation shall be a public record at the time the evaluation
is conducted.
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ARTICLE 10
TERMINATION AND NON-RENEWAL

10.1 TERMINATION WITHOUT CAUSE:

SBBC may remove the Superintendent from office at any time during this Agreement
without any reason upon an affirmative vote of a majority of the membership constituting SBBC.
Nothing in this Agreement shall prevent SBBC, upon an affirmative vote of a majority of SBBC’s
members, from exercising its discretion to terminate this Agreement and the services of the
Superintendent. The Superintendent shall receive ninety (90) days written notice of such
determination by the Board. The Superintendent expressly waives any right he might otherwise
have to reasons for his termination, prior notice and/or a hearing in connection with the termination
of his employment, except as expressly provided in this Agreement.

102 TERMINATION COMPENSATION:

In the event that the Superintendent is terminated without cause by SBBC pursuant to
Section 10.1, SBBC agrees to pay the Superintendent a sum equivalent to his salary for a penod of
twelve (12) months or for the remaining term of this Agreement, whichever period of time is less.
In addition to such termination compensation, SBBC shall also pay the Superintendent for his
earned and unused sick leave and vacation days at the appropriate per diem rate subject to state law
and SBBC policy. All compensation paid by SBBC to the Superintendent under the p10v1s1ons of
this Section shall be considered liquidated damages.

10.3 TERMINATION FOR CAUSE:

The Superintendent may be distnissed for cause from his employment for conduct which is
seriously prejudicial to SBBC or the Sehool District including, without limitation, willful neglect of
duty; material breach of contract; violation of the Code of Ethics applicable to members of the
teaching profession in Florida; violation of the Code of Ethics prescribed by Chapter 112, Florida
Statutes (as amended); conduct precluded by Rules 6B-1.001, 6B-1.006 and 6B-4.009, Florida
Administrative Code (as amended); or for “just causc™ as determined by Section 1012.33, Florida
Statutes (as amended). Notice of termination for cause shall be given in writing and the
Superintendent shall be cntitled to such due process rights as provided by state law and SBBC
policy. If this Agreement is terminated for cause, the Superintendent’s term of office shall
immediately cease. If terminated for cause, the Superintendent shall be ineligible for any other
compensation or benefits, However, the Supetintendent is entitled upon termination for cause to

payment for his eamed, accrued and unused vacation days.

104 BENEFITS UPON TERMINATION:

In the event of termination of this Agreement, the Superintendent’s medical insurance will
be addressed in aceordance with any federal and state Iaws and regulations in effect at the time of
such employment.

10.5 SUPERINTENDENT’S INCAPACITY:
In the event that the Superintendent becomes unable to perform any or all of his duties with
or without reasonable accornmodations under this Agreement due to illness, accident or other cause
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beyond his control and if said inability continues for a period of more than thirty (30) consecutive
days, SBBC may, in its sole discretion, appoint an Acting Superintendent to fulfill the duties and
responsibilities of the Superintendent under this Agreement. If such disability continues for more
than ninety (90) consecutive days, SBBC may, in its sole discretion, terminate this Agreement
whereupon the respective duties, rights and obligations of the parties hereto shall terminate
including any obligations for severance pay contained in Section 10.2 hereof, In the event of
termination due to disability, the Superintendent shall continue to receive the salary and benefits
provided in this Agreement for a period of ninety (90) days from the date the Superintendent
becotnes disabled. SBBC’s decision and dctermination as to the disability of the Superintendent
shall be final and shall be based upon the opinion of a properly licensed medical doctor. The
Superintendent hercby consents to any medical’ examination tequested by SBBC under this
provision. The parties agree that SBBC may choose the medical doctor who will perform any such
medical examination. '

10.6 RESIGNATION: A

If Mr. Runcie should at any time elect to resign his position, he agrees to provide SBBC not
 less than ninety (90) days ptior written notice of such resignation. After ninety (90) days following
the delivery of such notice to SBBC in accordance with the notice provisions of this A grecment, this
Agreement and all rights and obligations created hereunder shall terminate regardless of the date
upon which such resignation is to be effective. Such written resignation shall become effective on
the 90" day after its delivery to SBBC and shall become final. ‘Without regard to whether it was
accepted or not by SBBC, such wiitten resignation may not be withdrawn or revoked by the
Superintendent without the consent and agreement of SBBC. = All salaries, vacation leave, sick
lcave, and other emoluments and benefits which ate or would be payable or accrue to the
Superintendent under this Agreement shall be equitably prorated as of the éffective date of the
resignation.

10.7 RETIREMENT OR DEATH OF SUPERINTENDENT:

This Contract shall be terminated upon the retirement or death of the Superintendent, If
termination is the result of the death of the Superintendent, the Superintendent's estate or
designated beneficiaries shall be entitled to receivé such benefits under any death benefit plan
-that may be in effect for employees of the District in which the Superintendent participated and
any salary, reimbursement, accrued benefits or other payments due and owing under this
Agreenient as of the datc of death. If termination is the result of the Superintendent's retirement,
the Superintendent shall be entitled to any salary, reimbursements, accrued benefits or other -
.. payments due and owing under this Agreement as of the date of retirement.

10.8 MUTUAL AGREEMENT:

This Agreement may be terminated by mutual agreement of the Superintendent and the
Board in writing upon mutually agreed upon terms and conditions. If termination by mutual
agreement, the Superintendent shall be entitled to any salary, reimbursements, accrued benefits
or other payments due and owing under this Agreement as of the termination date. Termination
under this section does not trigger section 10.2 termination compensation unless agreed to by the
parties at the time of the mutual separation.
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ARTICLE 11
INDEMNIFICATION

11.1 INDEMNIFICATION:

SBBC agrees, as a further condition of this Agreement, that it shall defend, hold harmless
and indemnify the Superintendent from any and all demands, claims, suits, actions and legal
proceedings brought agdinst the Superintendent from any and all demands, claims, suits, actions
and legal proceedings brought against the Superintendent in his individval capacity, or in his
official capacity as agent and employee of SBBC, provided the incident arose out of or while the
Superintendent was acting within the scope of his employment. SBBC shall have no obligation
to defend, hold harmless or indemnify the Superintendent for any intentional wrongdoing or
reckless failure fo perforin in office or for any willful or wanton neglect of duty. Nothing herein
shall be construed as a waiver of sovereign immunity by SBBC or of any rights or limitations
provided in Florida Statutes including, without limitation, those rights and limitations set forth in
Section 768.28, Florida Statutes.

ARTICLE 12
BACKGROUND SCREENING

12.1 BACKGROUND SCREENING:
The Superintendent agrees to comply with all background screening requirements
required of School District employees by state law and School Board Policies,

ARTICLE 13
GENERAL CONDITIONS

13.1 BOARD/SUPERINTENDENT COMMUNICATIONS:

The Board and the Superintendent agree that they shall work with each other in the spirit
of cooperation and team work and shall provide each other with periodic opportunities to discuss
Board/Superintendent relationships and communications. By November 15, 2011, or at such
later time as they might mutually agree, the Board and the Superintendent shall meet (o discuss
the roles of the Board and the Superintendent and to develop a process and procedure by which
the Board and the Superintendent will communicate, with emphasis upon productive and
constructive communications between the Board and the Supermtendent

The Board, individually and collectively, shall refer in good faith all substantive
_criticisms, complaints and suggestions which have been called to the Board's attention, subject to
the individual’s or Board’s judgment based upon then existing circumstances, to the -
Superintendent for study and appropriate action and the Superintendent shall investigate such
matters and inform the Board of the results of such action.

13.2  SOVEREIGN IMMUNITY:

Nothing herein is intended to serve as a waiver by SBBC of sovereign 1mmun1ty or of
any rights under Section 768.28, Florida Statutes.
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13.3 NO THIRD PARTIES:

The parties expressly acknowledge that it is not their intent to create or confer any rights
or obligations in or upon any third person or entity under this Agreement. None of the parties
intend to directly or substantially benefit a third party by this Agreement. The parties agree that
there are no third party beneficiaries to this Agreement and that no third party shall be entitled to
assert a claim against any of the partics based upon this Agrecement. Nothing herein shall be
construed as consent by either party to be sued by third parties in any matter arising out of any
contract.

13.4 NON-DISCRIMINATION:

The parties shall not discriminate against any employee or participant in the performance
of the duties, responsibilities and obligations under this Agreement because of race, age, religion,
color, gender, national origin, marital status, disability or sexual orientation.

13.5 ENTIRE AGREEMENT:

This document incorporates and includes all prior negotiations, correspondence,
conversations, agreements and understandings applicable to the matters contained herein and the
partics agree that there are no commitments, agreements or understandings concerning the
. subject matler of this Agreement that are not contained in this document. Accordingly, the
parties agree that no deviation from the terms hereof shall be predicated upon any prior
representations or agreements, whether oral or written. :

13.6 AMENDMENTS:

No modification, amendment, or alteration in the terms or condxtions contained herein
shall be effective unless contained in a written document prepared with the same or similar
formality as this Agreement and executed by each party hereto.

13.7 AGREEMENT PREPARATION:

The parties acknowledge that they have sought and obtained whatever competent advice
and counsel as was necessary for them to form a full and complete understanding of all rights
and obligations herein and that the preparation of this Agreement has been their joint effort. The
language agreed to herein expresses their mutual intent and the resulting document shall not,
solely as a matter of judieial construction, be construed morc severely against one of the parties
than the other.

13.8 WAIVER:

The parties agree that each requirement, duty and obhgatmn set forth herein is substantial
and important to the formation of this Agreement and, therefore, is a material term hereof. Any
party’s failure to enforce any provision of this Agreement shall not be deemed a waiver of such
provision or modification of this Agreement A waiver of any breach of a provision of this
Agreement shall not he deemed a waiver of any subsequent breach and shalt not be construed to
be a modification of the terms of this Agrcement.
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13.9° LEGAL COMPLIANCE:
Each party shall comply with all applicable federal and state laws, codes, rules and
regulations in performing its duties, responsibilities and obligations pursuant to this Agreement.

13.10 GOVERNING LAW: :

This Agreement shall be interpreted and construed in accordance with and governed by
the laws of the State of Florida. Any controversies or legal problems arising out of this
Agreement and any action involving the enforcement or interpretation of any rights hereunder
shall be submitted to the jurisdiction of the State courts of the Seventeenth Judicial Circuit of
Broward County, Florida. '

13.11 BINDING EFFECT: : ,
This Agreement shall be binding upon and inure to the benefit of the parties hereto and
their respective successors and assigns.

13.12 ASSIGNMENT:

Neither this Agrecment nor any interest hercin may be assigned, transferred or
encumbered by any party. There shall be no partial assignments of this Agreement including,
without limitation, the partial assignment of any right to receive payments from SBBC.

13.13 FORCE MAJEURE:

Neither party shall be obligated to perform any duty, requirement or obligation under this
Agreement if such performance is prevented by fire, hurricane, earthquake, explosion, wars,
sabotage, accident, flood, acts of God, strikes, or other lahor disputes, riot or civil commotions,
or by reason of any other matter or condition beyond the control of either party, and which
cannot be overcome by reasonable diligence and without unusual expense (“Force Majcure”). In
no event shall a lack of funds on the part of either party be deemed Force Majeure.

13.14 PLACE OF PERFORMANCE: -

All obligations of SBBC under the terms of this Agreement are reasonably susceptible of
being performed in Broward County, Florida and shall be payable and performable in Broward
County, Florida.

13.15 SEVERABILITY: '

In case any one or more of the provisions contained in this Agreement shall for any
reason be held to be invalid, illegal, unlawful, unenforceable or void in any respect, the
invalidity, illegality, unenforceability or unlawful or void nature of that provision shall not effect
any other provision and this Agreement shall be considercd as if such invalid, illegal, unlawfud,
unenforceable or void provision had never been included herein.

13.16 NOTICE:

When any of the parties desire to give notice to the other, such notice must be in writing,
senl by U.S. Mail, postage prepaid, addressed to the party for whom it is intended at the place
Jast specified; the place for giving notice shall remain such until it is changed by written notice in
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comphance with the provisions of this pardg_.,raph For the present, the Parties designate the
following as the respective places for gwmg notice:

TO SBBC: Chair of The School Board
The School Board of Broward County, Florida
600 Southeast Third Avenue — 14” Floor
Fort Lauderdale, Florida 33301

With a Copy to: General Counsel
The School Board of Broward (,ounty, Florida
600 Southeast Third Avenue -- 11™ Floor
Fort Lauderdale, Florida 33301

To Superintendent: Robert W. Runcie, Superintendent of Schools
The School Board of Broward County, Florida
600 Southeast Third Avenue — 10" Floor
Fort Lauderdale, Florida 33301

13.17 CAPTIONS:

The captions, section numbers, article numbers, title and headings appearing in this
Agreement are inserted only as a matter of convenience and in no way define, limit, construe or
deseribe the scope or intent of such articles or sections of this Agreement, nor in any way effect

this Agreement and shall not be construed to create a conflict with the provisions of this
Agreement.

13.18 AUTHORITY: .
Each person signing this Agreement on behalf of either party individually warrants that
he or she has full legal power to execute this Agreement on behalf of the party for whom he or

she is signing, and to bind and obligate such party with respect to all provisions contained in this
Agreement.

SIGNATURES ON NEXT PAGE
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IN WITNESS WHEREOF, the Parties hereto have made and executed thw Agreement
on the date first above written. ,

FOR SBRC

(Corporate Seal) ' THE SCHOOL BOARD OF BROWARD

ATTEST:

% %nn T, Wllkdlnb Chalr
4
WA Apprg¥ed as to Form and Legal Content:
Donnie Carter, Interim Sl&}mtendent v . ( i
- B LAt LAN

Office of the General Counsel’

FOR SUPERINTENDENT:?
,

MMJMM—?

Withess

ROBERTW. RONC

STATE OF FLORIDA )
COUNTY OF BROWARD )

The foregoing instrument was acknowledged before me by ROBERT W. RUNCIE

who is personally known to me or who produced A . as
l‘pc of Identification
identification and who did/did not first take an oath this __% day of October, 2011.

My Commission Expires: /%ﬂu P ,/m A.j;:
(:S/}gKaturc ~ Notary Public

_Ieamar C- Frite
Notary’s Printed Name

St
A% Py Notary Public State of Florida
‘9 <. Joanne G Frilz

v,\ IS -1 My Commission DD?78172
Vo o & Expires 0472812012

(SEAL)
Paval

Notary’s Commission No.
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